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3. Train the next generaton of diverse and interdisciplinary scientsts, bioengineers, and health care
providers and promote the value of research and commercializaton that synergizes these communites.
(Please provide input on the impact, challenges, and/or opportunites on objectve 3.) — 250 words
allowed.

I Providing resources for the next generaton of researchers, specifcally surrounding biomedical
research and radiology, is essental to contnue to strengthen and develop the feld. Support
from an established and infuental entty such as NIBIB makes an impact when early-stage
career level researchers decide the next step in their professional endeavors. NIBIB is
encouraged to foster environments and opportunites for the interdisciplinary role that radiology
plays in healthcare and in integratng data across felds, including imaging, pathology, and
genetcs. The NIBIB established New Investgator Pay Plan is an example of the insttute
prioritzing access and availability of grant opportunites for researchers new to NIH funding.
Retenton of early-career radiologists and academic researchers is of utmost importance to ACR
and NIBIB is encouraged to contnue to aid these individuals. Recognizing the lack of diversity in
the radiology profession, ACR established the Commission for Women and Diversity, aiming to
improve diversity, equity, and inclusion within radiology. The Commission has highlighted that
healthcare disparites and inequitable access to advanced imaging and interventonal care
among America’s diverse populaton requires a professional radiological workforce that refects
the diverse patent populaton it serves. A Commission efort, the Pipeline Initatve for the
Enrichment of Radiology (PIER) program,



